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Summary of Follow-Up Results

he Graduate Follow-Up Study of

2016-2017 graduates was
conducted from November 2017
through February 2018. One
thousand, four hundred and thirty-
eight (1,438) individuals who
graduated from associate degree,
one- and two-year technical, and
short-term technical diploma
programs during the period of
June 1, 2016 through May 31, 2017
were included in the study.

Graduate responses were obtained
through two first-class mailings,
email requests initiated from the
Administrative Office, and text

messages containing the survey link.

The survey instrument was also
available to graduates via the
Internet.

Staff from the Office of Research
and Data made telephone contacts
to obtain additional responses from
graduates who did not respond to
the mailings, email, or text link
option.

Table |
Number of Graduates Surveyed and Number Responding by Campus

The survey instrument used for the
study was developed for statewide
reporting of follow-up data and can
be found in Appendix A.

Of the 1,438 graduates included in
the study, responses were obtained
from 1,220 individuals for a response
rate of 85%. Included in the survey
were 195 graduates from Ashland,
444 from New Richmond, 488 from
Rice Lake, 280 from Superior, and
58 Online. (These numbers include
graduates from programs offered on
campus and at outreach locations.)
Response rates by campus were
Ashland — 88%, New Richmond —
86%, Online and Superior — 84%,
and Rice Lake — 83%.

Camopus Number Percent of Number Percent
P Surveyed Total Responding | Responding
Ashland 195 14% 171 88%
New Richmond 444 31% 382 86%
Online 58 4% 49 84%
Rice Lake 488 34% 406 83%
Superior 280 19% 236 84%
TOTAL* 1,438 100% 1,220 85%

*Unduplicated




The number of graduates employed Fifty-nine graduates, or 7%, are

total 825 or 93% of the 884 that are unemployed and indicated they are
available for employment. Of those seeking employment.

employed, 638 or 77%, are

employed in jobs related to their Table Il below shows the number
training at WITC. and percentage of graduates

employed and the number employed
in occupations related to their
technical training.

Table I
Number of Graduates in the Labor Market,
Number and Percent Employed,
And Number and Percent Employed Related by Campus

Graduates Employe_d in
In the Occupations
Labor Employed Related to Training**
Market*  Number Percent Number Percent
Ashland 131 120 92% 86 72%
New Richmond 267 254 95% 197 78%
Online 42 41 98% 32 78%
Rice Lake 301 276 92% 222 80%
Superior 164 155 95% 119 7%
TOTAL*** 884 825 93% 638 7%

*Includes graduates who are employed or seeking employment.
**Percent employed related of all employed.
***Unduplicated.

A high percentage of graduates are and 72% for Ashland campus
employed and do not vary much graduates.

from campus to campus with the

exception of Online at 98%, New For additional follow-up information
Richmond and Superior at 95%, by program and campus, refer to the
Ashland and Rice Lake campus at charts in Appendix B starting on
92%. Page 19.

Eighty percent (80%) of Rice Lake
graduates are working in training-
related jobs as well as 78% of New
Richmond and Online graduates,
77% of Superior campus graduates,




Employment by College Division

The 2016-2017 graduates
represent 70 programs in six
college divisions. Table Il indicates
the number of graduates and

programs in each college division
and the number of respondents and
the response rate obtained for each.

Table llI
Number of Programs, Graduates, and
Responses by College Division

Division Number of Number of Percent of Number and Percent
Programs*  Graduates Total Responding

Business 16 146 10% 127 87%
Continuing . .
Education 3 33 2% 20 61%
Familyand 8 143 10% 123 86%
Consumer Services
Nursing and Allied 3 713 50% 597 84%
Health
Public Safety 5 91 6% 83 91%
Technology and 0 0
Industry 30 314 22% 272 87%

*Includes embedded certificates.

Nursing and Allied Health division
graduates represent 50% of all
graduates. Technology and Industry
graduates represent 22%, and Business
and Family and Consumer Services
each represent 10%. The Public Safety
division represents 6% of the total
graduates followed by 2% in the
Continuing Education division.

Seventy-six percent (76%) of graduates
in the Nursing and Allied Health division
are employed in training-related
occupations. Seventy-three percent
(73%) of Technology and Industry and
70% of Public Safety division graduates
are employed in occupations related to

their WITC training, as are sixty-seven
percent (67%) of Continuing Education
and Family and Consumer Services
graduates and 63% of Business division
graduates.

Graduates seeking employment is the
highest in the Business division at 9%,
followed by 7% of Nursing and Allied
Health, 6% of Family and Consumer
Services, 5% of Technology and
Industry, and 4% of Public Safety
divisions.

For additional follow-up information by
division and program, refer to the chart in
Appendix C on page 33.




Figure 1
Percent Employed in Occupations Related to Training, Employed Unrelated,
and Seeking Employment by College Division
N=Number in the Labor Market

(N=102)
63% Employed Related
28% Employed Unrelated
9% Seeking Employment
(N=9)
67% Employed Related
22% Employed Unrelated
0% Seeking Employment
11% Employed (Related Unknown)
(N=93) -
67% Employed Related
25% Employed Unrelated
6% Seeking Employment
2% Employed (Related Unknown)
(N=387)
76% Employed Related
16% Employed Unrelated
7% Seeking Employment
1% Employed (Related Unknown)
(N=73)
70% Employed Related
25% Employed Unrelated
4% Seeking Employment
1% Employed (Related Unknown)
(N=222)

73% Employed Related
19% Employed Unrelated
5% Seeking Employment
3% Employed (Related Unknown)




Employment by Degree Level

f the 1,438 2016-2017

graduates by degree level, 771
(49%) received short-term
technical diplomas, 356 (23%)
associate degrees, 349 (22%) one-
year technical technical diplomas,
83 (5%) received two-year
technical diplomas, and 10 (1%)
received embedded certificates.

Graduates employed in related
jobs totaled 716, or 73% of those
available for employment. There is
duplication among degree levels

Figure 2

due to graduates earning multiple
degrees.

Employment in a position related to
the WITC training graduates
received was relatively high at 94%
of two-year technical diploma, 75%
of associate degree, 74% of one-
year technical diploma, 67% of
short-term technical diploma
graduates, and only 20% of
embedded certificates.

Detailed placement information by
degree level is provided in
Appendix D on page 41.
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Satisfaction with Training

On Question One of the follow-up
survey, graduates were asked to
indicate their satisfaction with the
training at WITC. Of the 1,070
graduates who responded to this
guestion, 603 (56%) indicated they
were very satisfied with their training
and 423 (40%) indicated that they
were satisfied. Only 44 graduates, or
4%, were unsatisfied or very
unsatisfied with the training they
received at WITC.

Figure 3
Percent Satisfied or Unsatisfied
With WITC Training

Satisfied
96%

Unsatisfied,
4%

Question nine of the follow-up survey
asked graduates if they would
recommend WITC to a friend or
family member. Of the 1,060
graduates who responded to this
guestion, 1,023 (97%) indicated they
would recommend WITC to a friend
or family member compared to only
37 (3%) who would not recommend
WITC. Graduate satisfaction with
training for each instructional
division, degree level and campus is
provided in the charts in Appendix E
starting on page 45.

Figure 4
Percent that Would or Would Not
Recommend WITC to a Friend or
Family Member

Would
Recommend
97%

Would Not
Recommend
3%




Reasons for Attending WITC

G raduates indicated their primary
reason for attending WITC in
response to Question Two of the
survey. Of the 1,081 graduates who
responded, 459 (42%) selected
“preparation for getting a job” as the
primary reason and 207 (19%)
selected “career change.” One
hundred ninety-seven (197)
graduates, or 18%, indicated
“preparation for further education”
and 106 graduates (10%) selected
“improvement of existing job skills”.
Eighty-six (86) graduates or 8%
indicated “personal interest” and 26
or (2%), attended WITC for “other”
reasons.

Primary reasons for enrolling at
WITC can be found by campus in
Table IV below. Responses
regarding educational intent by
instructional division, degree level,
and campus are provided in the
charts found in Appendix E.

Table IV
Primary Reasons for Enrolling at WITC by Campus

Ashland Richl;mcl)nd Online Rice Lake Superior Total*
Preparation for Employment 65 41% | 135 41% | 17 36% | 167 46% | 84 42% | 459 42%
Career Change 31 20% | 73 22% 14 30% | 53 15% [ 42 21% | 207 19%
Improve Existing Job Skills 20 13% | 32 10% | 10 21% | 36 10% | 11 5% | 106 10%
Prepare for Further Education | 17 11% | 57 17% 2 4% | 75 21% | 48 24% | 197 18%
Personal Interest 19 12% 29 9% 3 6% 25 7% 12 6% 86 8%
Other 6 4% 7 2% 1 2% 9 2% 4 2% 26 2%

*Unduplicated.




Location of Employment

Of the 742 graduates who reported
their job location, 505 or 68% were
employed in the WITC District, 170 or
23% in other states, and 67 or 9% in
Wisconsin outside the WITC District.
For graduates employed and
employed in jobs related to their
technical training, employment
location percentage results were very
similar to comparisons of 66%
employed in the District, 24% out of
state, and 10% in Wisconsin outside
the WITC District.

The percentage of graduates
employed (related) in the District is
greatest in Ashland with 87% and
Rice Lake with 78% of graduates
working in the 11-county area.
Fifty-nine percent (59%) of Superior
graduates and 28% of New Richmond
graduates are employed (related) out-
of-state. The percent of graduates
employed related in Wisconsin but
out of the WITC District is lowest for
graduates from Superior (1%) and 3%
for Ashland graduates compared to

16% for Rice Lake, 13% for Online
graduates, and 10% for New
Richmond graduates.
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Appendix F contains a list of the
employers and position titles for those
graduates who are employed in jobs
related to their WITC education.

Table V below shows employment
location for each campus.

Table V
Employment Location by Campus

Employed
In WI Out of
District  District

Ashland 83% 3%
New Richmond 64% 10%
Online 62% 14%
Rice Lake 80% 14%
Superior 44% 2%
TOTAL 68% 9%

Employed Related

Out of In WI Out of Out of
State District  District State
14% 87% 3% 10%
26% 62% 10% 28%
24% 61% 13% 26%
6% 78% 16% 6%
54% 40% 1% 59%
23% 66% 10% 24%




Salary

G raduates are asked to provide
salary information based on
hourly, weekly, monthly, or yearly
wages. Regardless of the wage base
used, individual responses are
converted to a monthly salary and an
average monthly wage is reported
for each program. These averages
are calculated for full-time (35 hours
or more per week) employment for
training-related jobs and are based
on a minimum of three reported
salaries.

The average monthly salary for
2016-2017 graduates is $3,151 or
$37,818 annually. There is a
relationship between the length of

Figure 4

training and salary. Associate degree
graduates earn $3,643 a month
followed closely by two-year
technical diploma degree graduates -
$3,631. ne-year technical diploma
program graduates earn an average
of $2,768 each month and short-term
technical certificate graduates earn
an average of $2,616 per month.
Graduates of only embedded
certificates did not have reportable
salary information.

Figures 5 and 6 on the following
page show average monthly and
yearly salaries by campus and
division.

Average Monthly Salary by Degree Level
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Average Monthly Salary for Full-Time
Training-Related Employment

Annual Salary

Ashland $36,327

New Richmond $41,891

Online $35,556

Rice Lake $34,818

Superior $37,594
Figure 6

Average Monthly Salary by College Division

Figure 5
Average Monthly Salary by Campus
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Graduates Not In the Labor Market

hree hundred thirty-six (336) of campus, 88 from Rice Lake, 64 from
the 1,220 graduates who Superior, 27 from Ashland and four
completed the survey were not Online.

available for employment. As
indicated in Table VI below, 290
graduates are continuing their
education and 23 are unavailable
due to family responsibilities. Fifteen
graduates are not in the labor market
due to “other” reasons, and eight
graduates indicated they are
disabled. Of the 290 graduates who
are continuing their education, 109
graduated from the New Richmond

Table VI
Reasons Not In The Labor Market

Reason Not In Labor Market

Campus Graduates | Respondents Student Family Disabled
Responsibilities
Ashland 195 171 27 8 3 2
New Richmond 444 382 109 1 2 3
Online 58 49 4 3 0 0
Rice Lake 488 406 88 8 2 7
Superior 280 236 64 4 1 3
TOTALS* 1,438 1,220 290 23 8 15

*Unduplicated
Recommendations

improving the services
offered at WITC and to
indicate how WITC has
helped them. Appendix G
lists graduate comments by
program and campus.

uestion ten of the
QGraduate Follow-Up

Study provided 2016-
2017 graduates with the
opportunity to give
recommendations for

11
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2016-2017 Graduate Follow-Up Study

PLEASE CHECK ONE RESPONSE FOR EACH QUESTION

1. How do you feel about the training you received at WITC? 7. Which WITC services helped you to seek and/or obtain

[ Very Satisfied
1 Satisfied

1 Unsatisfied

1 Very Unsatisfied

2. What was your primary reason for attending WITC?

Preparation for getting a job
Career change

Improvement of existing job skills
Preparation for further education
Personal interest

Other:

ooodoood

3. Which one of the following best describes your present status?

Employed (including active military service)

Not employed, but seeking

Not available for employment, student

Not available for employment, family responsibilities
Not available for employment, disabled

Not available for employment (please list reason)

oo odo

10

employment? (Check all that apply.)

Classroom instruction on job search techniques

Special workshops involving employers and guest speakers
Internet job banks (WITC Employment Services/Tech
Connect and other Internet job banks).

On-campus interviews

Instructor referrals and references

Job shadowing

Other (please specify)

oo oodo

Are you interested in being an active member of the WITC
Alumni Association?

1 Yes (If yes, Alumni Association will contact you)
4 No

Would you recommend WITC to a friend or family member?

a Yes
a No

Did you achieve your educational objective at WITC?

 Yes, fully
1 Yes, partially
ad No

11. Please tell us how WITC has helped you and give us your

NOTE: IF YOU ARE CURRENTLY EMPLOYED, PLEASE GO ON TO suggestions for improving the programs and services we offer.

QUESTION 4. IF NOT EMPLOYED, PLEASE SKIP TO QUESTION 7.

4. When did you start working in your present occupation?

d Before enrolling at WITC
[ While attending WITC
[ After leaving WITC

. Is your job related to the training you received at WITC?

O Yes
a No

6. Please list the following job information:

A. Job Title:
B. Name/Address of Employer:

Company

Supervisor Name

Address

City State Zip

Telephone

C. What is your present wage, BEFORE DEDUCTIONS?
DO NOT INCLUDE OVERTIME. Please give one:

$ /Hour $ /Month $ /Year

D. How many hours do you work during an average work week?
Hours per week

E. How many weeks in the year do you work?
Weeks per year

F. If you do not want WITC to contact your employer, please
check the box below.

1 Do NOT contact my employer.

To be included in results, any comments provided should be pertinent

to the topic and constructively useful for the purpose of continuous
improvement and be in keeping with the goals of WITC’s Mission, Vision,
Values, and Tenets. http://www.witc.edu/witc/mvv.htm

Thank you for your cooperation.
Please fold and mail as soon as possible.

TO BE COMPLETED BY WITC

Type of Contact:
O Telephone, talked with
1 Personal interview with
[d School Record
Telephone Number of Respondent:
Date Verified By:
Signature

Date

WITC is an Equal Opportunity/Access/Affirmative Action/
Veterans/Disability Employer and Educator.
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SUMMARY OF GRADUATE FOLLOW-UP STUDY
OF 2016-2017 GRADUATES BY CAMPUS

New Rice
Ashland Richmond Online Lake Superior
Graduates 195 444 58 488 280
Responses 171 382 49 406 236
88% 86% 84% 83% 84%
In the Labor 131 267 42 301 164
Market
120 254 41 276 155
Employed 92% 95% 98% 92% 95%
Related 86 197 32 222 119
Unrelated 32 54 9 49 33
Unknown 2 3 - 5 3
Seeking 11 13 1 25 9
Employment 8% 5% 2% 8% 5%
Average $3,027 $3,491 $2,963 $2,902 $3,133
Monthly Salary
Location of Employment
Employed
Employed Related to Training
In District 505 68% 394 66%
Wisconsin 67 9% 58 10%
(Out of District)
Out of State 170 23% 142 24%
742 100% 594 100%

19




SUMMARY OF GRADUATE FOLLOW-UP STUDY OF 2016-2017 GRADUATES
ASHLAND CAMPUS

0¢

IN AVERAGE
LABOR TOTAL EMPLOYED MONTHLY
PROGRAM NUMBER/TITLE GRADUATES RESPONSES MARKET EMPLOYED RELATED* SALARY
Business
10-101-1  Accounting 1 1 100% 1 1 100% 1 100% NA
31-101-1 Accounting Assistant 10 7 70% 7 7 100% 6 86% $3,055
10-106-6  Administrative Professional 1 1 100% 0 0 0% 0 0% NA
10-102-3 Business Management 3 3 100% 3 3 100% 1 33% NA
31-160-1 Health Office Professional 3 3 100% 3 3 100% 2 67% NA
30-160-2 Healthcare Receptionist 3 3 100% 2 2 100% 1 50% NA
10-116-2 Human Resource Management 2 2 100% 2 2 100% 1 50% NA
10-106-4 Medical Administrative Specialist 1 1 100% 1 1 100% 1 100% NA
30-106-6 Microsoft Office 7 7 100% 6 6 100% 6 100% NA
31-106-8 Office Support Specialist 8 8 100% 5 5 100% 4 80% $2,272
30-106-1 Office Technology Assistant 7 7 100% 6 6 100% 6 100% $2,613
10-196-1 Supervisory Management 2 2 100% 1 1 100% 0 0% NA
TOTAL BUSINESS+ 16 16 100% 12 12 100% 7  58% $3,837
Continuing Education
30-312-9 Dietary Manager 1 1 100% 1 1 100% 1 100% NA
TOTAL CONTINUING EDUCATION+ 1 1 100% 1 1 100% 1 100% NA
Family & Consumer Services
30-554-2 Community-Based Residential Facility 8 8 100% 4 3 75% 1 25% NA
(CBRF) Caregiver
61-544-2 Dementia Care 1 1 100% 1 1 100% 0 0% NA
10-307-1 Early Childhood Education 5 5 100% 4 3 75% 2 50% NA
31-307-1 E-Connect - Child Care Services 7 7 100% 6 6 100% 4 67% $2,175
10-544-1 Gerontology - Aging Services Professional 3 3 100% 3 3 100% 2 67% NA
61-544-1 Healthcare and Service Provider 1 1 100% 1 1 100% 0 0% NA
TOTAL FAMILY & CONSUMER SERVICES+ 18 18 100% 12 10 83% 6 50% $2,025
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SUMMARY OF GRADUATE FOLLOW-UP STUDY OF 2016-2017 GRADUATES
ASHLAND CAMPUS (Continued)

IN AVERAGE
LABOR TOTAL EMPLOYED MONTHLY
PROGRAM NUMBER/TITLE GRADUATES RESPONSES MARKET EMPLOYED RELATED* SALARY
Nursing and Allied Health
10-530-1 Health Information Technology 1 1 100% 1 1 100% 0 0% NA
31-509-1 Medical Assistant 9 8 89% 8 7 88% 7 88% $2,538
31-530-2 Medical Coding Specialist 1 1 100% 1 1 100% 1 100% NA
30-543-1 Nursing Assistant 64 54 84% 32 28 88% 18 56% $2,501
10-543-1 Nursing-Associate Degree 5 4 80% 4 3  75% 3 75% $4,382
10-514-1 Occupational Therapy Assistant 3 3 100% 3 2 67% 2 67% NA
30-509-2 Patient Services Specialist 10 9 90% 9 8 89% 8 89% NA
TOTAL NURSING AND ALLIED HEALTH+ 83 71 86% 49 42  86% 32 65% $2,915
Public Safety
10-504-5 Criminal Justice Studies 1 1 100% 1 1 100% 1 100% NA
30-531-3 Emergency Medical Technician 15 14 93% 13 13 100% 8 62% NA
TOTAL PUBLIC SAFETY+ 16 15 94% 14 14 100% 9 64% NA
Technology and Industry
30-442-6 Flux Cored Arc Welding (FCAW) 1 1 100% 1 1 100% 0 0% NA
30-442-5 Gas Metal Arc Welding (GMAW) 2 1 50% 1 1 100% 0 0% NA
30-442-7 Gas Tungsten Arc Welding (GTAW) 2 1 50% 1 1 100% 0 0% NA
10-150-2 Information Technology - Network Specialist 1 1 100% 1 1 100% 1 100% NA
10-154-7 Information Technology - Systems 5 4 80% 4 4 100% 3 75% $3,593
Administration Specialist
30-150-4 IT Network Technician 4 3 75% 1 1 100% 0 0% NA
31-420-1 Machine Tool Operation 7 5 71% 4 2 50% 2 50% NA
31-461-4 Marine Repair Technician 8 6 75% 4 4 100% 3 75% NA
30-442-4 Shielded Metal Arc Welding (SMAW) 2 1 50% 1 1 100% 0 0% NA
31-442-1  Welding 12 11 92% 11 11 100% 8 73% $3,430
30-442-2 Welding/Maintenance and Fabrication 2 1 50% 1 1 100% 0 0% NA
TOTAL TECHNOLOGY AND INDUSTRY+ 38 30 79% 25 23 92% 16 64% $3,481
TOTAL ASHLAND CAMPUS+ 195 171 88% 131 | 120 92% 86 66% $3,027

*Based on those in the labor market.

+Totals are unduplicated counts — not a summary of the program numbers.
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SUMMARY OF GRADUATE FOLLOW-UP STUDY OF 2016-2017 GRADUATES
NEW RICHMOND CAMPUS

AVERAGE

TOTAL EMPLOYED MONTHLY
PROGRAM NUMBER/TITLE GRADUATES | RESPONSES | MARKET EMPLOYED RELATED* SALARY
Business
10-101-1  Accounting 3 2 67% 2 2 100% 2 100% NA
31-101-1  Accounting Assistant 7 5 71% 3 3 100% 3 100% NA
10-102-3  Business Management 9 8 89% 5 4 80% 2 40% NA
31-160-1  Health Office Professional 1 1 100% 1 1 100% 1 100% NA
30-160-2  Healthcare Receptionist 3 3  100% 1 1 100% 1 100% NA
10-116-2  Human Resource Management 5 4 80% 3 3 100% 1 33% NA
10-106-4  Medical Administrative Specialist 4 4  100% 4 4 100% 1 25% NA
30-160-5  Medical Billing Specialist 1 1 100% 1 1 100% 1 100% NA
31-106-2  Medical Office Specialist 3 2 67% 1 1 100% 0 0% NA
31-106-8  Office Support Specialist 1 1 100% 1 1 100% 1 100% NA
10-196-1  Supervisory Management 1 1 100% 1 0 0% 0 0% NA
TOTAL BUSINESS+ 33 27 82% 18 16 89% 9 50% $2,769
Continuing Education
30-410-3  Construction Essentials 12 5 42% 2 2 100% 0 0% NA
30-312-9  Dietary Manager 1 0 0% 0 0 0% 0 0% NA
31-420-6  Entry Level Machining 12 12 100% 6 6 100% 5 83% NA
TOTAL CONTINUING EDUCATION+ 25 17 68% 8 8 100% 5 63% NA
Family and Consumer Services
30-544-2  Community-Based Residential Facility (CBRF) 16 15 94% 8 8 100% 5 63% NA

Caregiver

10-307-1  Early Childhood Education 8 8 100% 7 7 100% 4 57% $2,049
31-307-1  E-Connect - Child Care Services 7 7 100% 6 6 100% 3 50% NA
10-544-1  Gerontology - Aging Services Professional 1 1 100% 1 1 100% 1 100% NA
10-520-3 Human Services Associate 15 14 93% 5 4 80% 4 80% NA
TOTAL FAMILY AND CONSUMER SERVICES+ 39 37 95% 21 20 95% 13 62% $2,271




ec

SUMMARY OF GRADUATE FOLLOW-UP STUDY OF 2016-2017 GRADUATES
NEW RICHMOND CAMPUS (Continued)

[\ AVERAGE

LABOR TOTAL EMPLOYED MONTHLY
PROGRAM NUMBER/TITLE GRADUATES | RESPONSES | MARKET EMPLOYED RELATED* SALARY

Nursing and Allied Health

10-530-1  Health Information Technology 5 4 80% 4 3 75% 0 0% NA
31-509-1 Medical Assistant 13 11 85% 11 11 100% 11 100% $2,828
31-530-2  Medical Coding Specialist 7 6 86% 6 5 83% 2 33% NA
30-543-1  Nursing Assistant 119 101 85% 51 47 92% 37 73% $2,746
10-543-1  Nursing - Associate Degree 44 35 80% 35 34 97% 34 97% $5,116
10-514-1  Occupational Therapy Assistant 8 8 100% 8 8 100% 8 100% $3,397
30-509-2  Patient Services Specialist 12 10 83% 10 10 100% 10 100% NA
TOTAL NURSING AND ALLIED HEALTH+ 191 161 84% 111 105 95% 92 83% $3,678

Public Safety

30-531-6  Advanced EMT 8 7 88% 6 6 100% 6 100% $2,314
10-504-2  Criminal Justice - Corrections 2 2 100% 2 2 100% 2 100% NA
10-504-5  Criminal Justice Studies 4 4 100% 4 4 100% 1 25% NA
30-531-3  Emergency Medical Technician 14 14  100% 13 13 100% 8 62% NA
TOTAL PUBLIC SAFETY+ 28 27 96% 25 25 100% 17 68% $2,733
Technology and Industry

32-070-1  Agricultural Power and Equipment Technician 16 16 100% 13 13 100% 13 100% $2,680
10-614-4  Architectural Commercial Design 2 2 100% 2 2 100% 2 100% NA
32-454-1  Automated Packaging Systems Technician 10 9 90% 8 8 100% 8 100% $5,178
10-631-2  Automation for Industrial Systems 3 2 67% 2 2 100% 1 50% NA
30-442-5  Gas Metal Arc Welding (GMAW) 17 16 94% 8 8 100% 3 38% NA
30-442-7  Gas Tungsten Arc Welding (GTAW) 1 1 100% 1 1 100% 1 100% NA
10-150-2  Information Technology - Network Specialist 5 4 80% 2 2 100% 2 100% NA
10-154-7  Information Technology - Systems 1 1 100% 1 1 100% 0 0% NA

Administration Specialist
10-152-7  Information Technology - Web and Software 5 5 100% 1 0 0% 0 0% NA
Developer

30-150-4  IT Network Technician 14 13 93% 7 5 71% 1 14% NA
32-420-5  Machine Tooling Technics 14 12 86% 12 12 100% 11 92% $4,140
30-454-1  Mechatronics Basics 1 0 0% 0 0 0% 0 0% NA
31-461-2  Motorcycle, Marine, and Outdoor Power 6 4 67% 4 4 100% 3 75% $2,169

Products Technician
30-442-4  Shielded Metal Arc Welding (SMAW) 18 17 94% 8 8 100% 3 38% NA
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SUMMARY OF GRADUATE FOLLOW-UP STUDY OF 2016-2017 GRADUATES

NEW RICHMOND CAMPUS (Continued)

TOTAL

EMPLOYED

AVERAGE

MONTHLY

PROGRAM NUMBER/TITLE GRADUATES | RESPONSES | MARKET EMPLOYED RELATED* SALARY
Technology and Industry (continued)

31-442-1  Welding 32 27 84% 23 22 96% 15 65% $3,505
30-442-2  Welding/Maintenance and Fabrication 1 1 100% 1 1 100% 1 100% NA
TOTAL TECHNOLOGY AND INDUSTRY+ 128 113 88% 84 80 95% 60 71% $3,673
TOTAL NEW RICHMOND CAMPUS+ 444 382 86% 267 254 95% 197 74% $3,491

*Based on those in the labor market.
+Totals are unduplicated counts — not a summary of the program numbers.
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SUMMARY OF GRADUATE FOLLOW-UP STUDY OF 2016-2017 GRADUATES
ONLINE CAMPUS

IN AVERAGE

LABOR TOTAL EMPLOYED MONTHLY
PROGRAM NUMBER/TITLE GRADUATES RESPONSES MARKET | EMPLOYED RELATED* SALARY
Business
10-101-1 Accounting Online 12 9 75% 8 8 100% 7 88% $2,958
31-101-1  Accounting Assistant 2 2 100% 1 1 100% 1 100% NA
10-106-6  Administrative Professional Online 15 14 93% 11 11 100% 9 82% $2,424
10-104-3  Marketing Online 2 2 100% 1 1 100% 1 100% NA
30-106-6  Microsoft Office 4 3 75% 2 2 100% 1 50% NA
31-106-8 Office Support Specialist 7 6 86% 5 5 100% 4 80% NA
30-106-1 Office Technology Assistant 4 3 75% 2 2 100% 1 50% NA
TOTAL BUSINESS+ 29 25 86% 20 20 100% 17 85% $2,798
Family and Consumer Services
10-307-1 E-CHiLD 8 8 100% 8 8 100% 6 75% $2,696
31-307-1  E-Connect - Child Care Services 11 7 64% 6 6 100% 6 100% $2,272
TOTAL FAMILY AND CONSUMER SERVICES+ 16 12 75% 12 12 100% 10 83% $2,536
Nursing and Allied Health
10-530-1 Health Information Technology 1 1 100% 1 1 100% 0 0% NA
31-530-2 Medical Coding Specialist Online 5 4 80% 4 4 100% 1 25% NA
TOTAL NURSING AND ALLIED HEALTH+ 6 5 83% 5 5 100% 1 20% NA
Technology and Industry
10-152-7 Information Technology - Web and 5 5 100% 4 3 75% 3 75% $4,874

Software Developer

TOTAL TECHNOLOGY AND INDUSTRY+ 5 5 100% 4 3 75% 3 75% $4,874
TOTAL ONLINE+ 58 49 84% 42 41 98% 32 76% $2,963

*Based on those in the labor market.
+Totals are unduplicated counts by — not a summary of the program numbers.
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SUMMARY OF GRADUATE FOLLOW-UP STUDY OF 2016-2017 GRADUATES
RICE LAKE CAMPUS

I\ AVERAGE

LABOR TOTAL EMPLOYED MONTHLY
PROGRAM NUMBER/TITLE GRADUATES | RESPONSES | MARKET | EMPLOYED RELATED* SALARY
Business
10-101-1  Accounting 14 10 71% 9 8 89% 7 78% $2,421
31-101-1  Accounting Assistant 14 10 71% 9 8 89% 6 67% NA
10-106-6  Administrative Professional 6 6 100% 6 5 83% 4 67% $2,856
10-102-3  Business Management 9 9 100% 7 5 71% 3 43% NA
10-114-2  Finance 6 5 83% 5 5 100% 4 80% $2,627
31-160-1 Health Office Professional 3 3 100% 2 2 100% 1 50% NA
30-160-2 Healthcare Receptionist 4 3 75% 2 2 100% 1 50% NA
10-116-2 Human Resource Management 7 7 100% 6 5 83% 3 50% $4,461
10-106-4 Medical Administrative Specialist 3 2 67T% 2 2 100% 1 50% NA
30-160-5 Medical Billing Specialist 2 1 50% 1 1 100% 1 100% NA
31-106-2  Medical Office Specialist 8 6 75% 5 5 100% 2 40% NA
30-106-6  Microsoft Office 2 2 100% 2 2 100% 1 50% NA
31-106-8  Office Support Specialist 6 6 100% 6 5 83% 3 50% NA
30-106-1  Office Technology Assistant 1 1 100% 1 0 0% 0 0% NA
10-196-1  Supervisory Management 1 1 100% 1 1 100% 1 100% NA
TOTAL BUSINESS+ 60 52  87% 46 40 87% 28 61% $2,946
Continuing Education
30-410-3  Construction Essentials 7 2 2% 0 0 0% 0 0% NA
TOTAL CONTINUING EDUCATION+ 7 2 29% 0 0 0% 0 0% NA
Family and Consumer Services
30-544-2 Community-Based Residential Facility (CBRF) 4 4 100% 4 4 100% 3 75% NA

Caregiver

31-502-1 Cosmetology 16 13 81% 11 10 91% 9 82% $1,583
61-544-2 Dementia Care 3 1 33% 1 0 0% 0 0% NA
10-307-1  Early Childhood Education 3 2 67T% 2 2 100% 2 100% NA
31-307-1 E-Connect - Child Care Services 5 4  80% 3 3 100% 2 67% NA
61-544-1 Healthcare and Service Provider 5 2 40% 1 0 0% 0 0% NA
TOTAL FAMILY AND CONSUMER SERVICES+ 31 24 T7% 20 18 90% 15 75% $1,951
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SUMMARY OF GRADUATE FOLLOW-UP STUDY OF 2016-2017 GRADUATES
RICE LAKE CAMPUS (Continued)

I\ AVERAGE
LABOR TOTAL EMPLOYED MONTHLY
PROGRAM NUMBER/TITLE GRADUATES | RESPONSES | MARKET | EMPLOYED RELATED* SALARY
Nursing and Allied Health
31-508-1 Dental Assistant 6 6 100% 6 6 100% 6 100% $2,975
10-530-1  Health Information Technology 3 3 100% 3 3 100% 3 100% NA
31-509-1 Medical Assistant 10 8 80% 8 8 100% 7 88% $2,589
31-530-2 Medical Coding Specialist 2 2 100% 2 2 100% 2 100% NA
30-543-1  Nursing Assistant 201 165 82% 91 84 92% 65 71% $2,235
10-543-1  Nursing-Associate Degree 23 22 96% 21 20 95% 20 95% $4,390
10-514-1  Occupational Therapy Assistant 11 6 55% 5 4 80% 3 60% NA
30-509-2  Patient Services Specialist 13 11 85% 11 10 91% 8 73% NA
TOTAL NURSING AND ALLIED HEALTH+ 257 213 83% 137 | 127 93% | 105 77% $3,000
Public Safety
30-531-6 Advanced EMT 7 5 71% 4 4  100% 4  100% NA
10-504-5  Criminal Justice Studies 10 10 100% 8 7 88% 6 75% $2,938
30-531-3 Emergency Medical Technician 25 22 88% 19 17 89% 12 63% $2,916
31-531-1 Emergency Medical Technician - Paramedic 1 0 0% 0 0 0% 0 0% NA
Technology and Industry
10-614-4  Architectural Commercial Design 2 2 100% 2 2 100% 2 100% NA
31-404-3  Automotive Maintenance Technician 11 10 91% 6 6 100% 4 67% $1,941
32-451-1 Broadband Technologies 7 5 71% 5 5 100% 4 80% NA
31-091-1 Dairy Herd Management 5 5 100% 5 5 100% 4 80% $1,797
30-090-1 Farm Business and Production Management 5 5 100% 5 5 100% 5 100% NA
10-150-2 Information Technology - Network Specialist 3 3 100% 3 3 100% 2 67% NA
10-154-7  Information Technology - Systems 3 2 67% 2 1 50% 1 50% NA
Administration Specialist
30-150-4  IT Network Technician 9 8 89% 4 4  100% 0 0% NA
31-444-1  Machine Tool Operation - CNC 7 5 71% 4 4 100% 4 100% $3,237
30-444-3 Manufacturing Production Technician 1 1 100% 1 0 0% 0 0% NA
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SUMMARY OF GRADUATE FOLLOW-UP STUDY OF 2016-2017 GRADUATES

RICE LAKE CAMPUS (Continued)

PROGRAM NUMBER/TITLE

GRADUATES | RESPONSES

[\
LABOR
MARKET

TOTAL

EMPLOYED

AVERAGE
MONTHLY

Technology and Industry (continued)

EMPLOYED

RELATED*

SALARY

32-410-2 Residential Construction and Cabinetmaking 13 12 92% 11 11  100% 11  100% $2,975
30-442-4  Shielded Metal Arc Welding (SMAW) 1 1 100% 1 0 0% 0 0% NA
31-442-1  Welding 23 19 83% 18 17 94% 15 83% $3,141
TOTAL TECHNOLOGY AND INDUSTRY+ 90 78  87% 67 63 94% 52 78% $2,965
TOTAL RICE LAKE CAMPUS+ 488 406  83% 301 | 276 92% | 222 74% $2,902

*Based on those in the labor market.
+Totals are unduplicated counts — not a summary of the program numbers.
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SUMMARY OF GRADUATE FOLLOW-UP STUDY OF 2016-2017 GRADUATES
SUPERIOR CAMPUS

IN AVERAGE

LABOR TOTAL EMPLOYED MONTHLY
PROGRAM NUMBER/TITLE GRADUATES | RESPONSES | MARKET | EMPLOYED RELATED* SALARY
Business
10-101-1  Accounting 1 1 100% 1 0 0% 0 0% NA
10-102-3  Business Management 2 2 100% 1 1 100% 0 0% NA
10-114-2  Finance 1 1 100% 1 1 100% 1 100% NA
31-160-1  Health Office Professional 1 1 100% 1 1 100% 0 0% NA
30-160-2  Healthcare Receptionist 1 1 100% 1 1 100% 0 0% NA
10-116-2 Human Resource Management 1 1 100% 1 1 100% 1 100% NA
10-106-4  Medical Administrative Specialist 1 0 0% 0 0 0% 0 0% NA
31-106-2  Medical Office Specialist 1 0 0% 0 0 0% 0 0% NA
10-196-1  Supervisory Management 1 1 100% 1 1 100% 1 100% NA
TOTAL BUSINESS+ 8 7 88% 6 5 83% 3 50% $3,340
Family and Consumer Services
30-544-2  Community-Based Residential 6 6 100% 4 4  100% 1 25% NA

Facility (CBRF) Cregiver

31-502-1 Cosmetology 19 13 68% 13 13 100% 10 7% $1,391
61-544-2  Dementia Care 4 3 75% 3 2 67% 1 33% NA
10-307-1  Early Childhood Education 4 4  100% 3 3  100% 2 67% NA
31-307-1 E-Connect - Child Care Services 4 4  100% 4 4  100% 3 75% NA
61-544-1 Healthcare and Service Provider 3 2 67% 2 1 50% 0 0% NA
10-520-3 Human Services Associate 3 3 100% 2 2  100% 2  100% NA
TOTAL FAMILY AND CONSUMER SERVICES+ 39 32 82% 28 27 96% 18 64% $1,993
Nursing and Allied Health
31-509-1 Medical Assistant 7 7 100% 7 7 100% 7 100% $2,764
30-543-1  Nursing Assistant 137 116 85% 57 53 93% 38 67% $2,537
10-543-1  Nursing-Associate Degree 31 23 74% 21 19 90% 19 90% $5,210
30-509-2  Patient Services Specialist 7 7 100% 6 6 100% 6 100% NA
TOTAL NURSING AND ALLIED HEALTH+ 176 147 84% 85 79 93% 64 75% $3,252




o€

SUMMARY OF GRADUATE FOLLOW-UP STUDY OF 2016-2017 GRADUATES
SUPERIOR CAMPUS (Continued)

PROGRAM NUMBER/TITLE

Public Safety

GRADUATES

RESPONSES

IN
LABOR
MARKET

TOTAL
EMPLOYED

EMPLOYED
RELATED*

AVERAGE
MONTHLY
SALARY

10-504-5 Criminal Justice Studies 3 3  100% 3 3 100% 3 100% $3,712
30-531-3 Emergency Medical Technician 2 2 100% 1 1  100% 1  100% NA
TOTAL PUBLIC SAFETY+ 5 5 100% 4 4  100% 4  100% $4,106
Technology and Industry
31-404-3 Automotive Maintenance Technician 6 5 83% 4 3 75% 2 50% NA
10-630-4 Composite Technology 3 3 100% 3 3  100% 2 67% NA
30-442-5 Gas Metal Arc Welding (GMAW) 2 0 0% 0 0 0% 0 0% NA
30-442-7 Gas Tungsten Arc Welding (GTAW) 2 0 0% 0 0 0% 0 0% NA
32-601-1 Heating, Ventilation, and Air 10 8 80% 7 7 100% 7 100% $3,048
Conditioning/Refrigeration (HVAC/R)
32-462-1 Industrial Maintenance Technician 5 5 100% 4 4  100% 2 50% NA
10-150-2 Information Technology — Network 1 1 100% 1 1 100% 0 0% NA
Specialist
32-420-1 Machine Tool Technician 8 8 100% 7 7 100% 7 100% $3,610
30-442-4  Shielded Metal Arc Welding (SMAW) 2 0 0% 0 0 0% 0 0% NA
31-442-1 Welding 18 16 89% 16 16  100% 11 69% $3,168
30-442-2 Welding/Maintenance/Fabrication 2 0 0% 0 0 0% 0 0% NA
TOTAL TECHNOLOGY AND INDUSTRY+ 53 46 87% 42 41 98% 31 74% $3,248
TOTAL SUPERIOR CAMPUS+ 280 236 84% 164 | 155 95% | 119 73% $3,133

*Based on those in the labor market.

+Totals are unduplicated counts — not a summary of the program numbers.
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Graduates

Responses

In the Labor
Market

Employed

Related
Unrelated
Unknown

Seeking
Employment

Average
Monthly
Salary

SUMMARY OF GRADUATE FOLLOW-UP STUDY
OF 2016-2017 GRADUATES BY COLLEGE DIVISION

Family Nursing
and and Technology
Continuing Consumer Allied Public and
Business Education Services Health Safety Industry
146 33 143 713 91 314
127 20 123 597 83 272
87% 61% 86% 84% 91% 87%
102 9 93 387 73 222
93 9 87 358 70 210
91% 100% 94% 93% 96% 95%
64 6 62 294 51 162
29 2 23 61 18 42
- 1 2 3 1 6
9 - 6 29 3 12
9% - 6% 7% 4% 5%
$2,995 $2,825 $2,139 $3,227 $3,022 $3,390

33




Ge

SUMMARY OF GRADUATE FOLLOW-UP STUDY OF 2016-2017 GRADUATES

I\ AVERAGE

LABOR TOTAL EMPLOYED | MONTHLY
PROGRAM NUMBER/TITLE GRADUATES | RESPONSES | MARKET EMPLOYED RELATED* SALARY
Business
10-101-1  Accounting 31 23 74% 21 19 90% 17 81% $2,893
31-101-1  Accounting Assistant 33 24 73% 20 19 95% 16 80% $2,671
10-106-6  Administrative Professional 22 21 95% 17 16 94% 13 76% $2,542
10-102-3  Business Management 23 22 96% 16 13 81% 6 38% $3,628
10-114-2  Finance 7 6 86% 6 6 100% 5 83% $2,612
31-160-1 Health Office Professional 8 8 100% 7 7 100% 4 57% NA
30-160-2 Healthcare Receptionist 11 10 91% 6 6 100% 3 50% NA
10-116-2 Human Resource Management 15 14 93% 12 11 92% 6 50% $3,894
10-104-3  Marketing 2 2 100% 1 1 100% 1 100% NA
10-106-4 Medical Administrative Specialist 9 7 78% 7 7 100% 3 43% NA
30-160-5 Medical Billing Specialist 3 2 67% 2 2 100% 2  100% NA
31-106-2  Medical Office Specialist 12 8 67% 6 6 100% 2 33% NA
30-106-6  Microsoft Office 13 12 92% 10 10 100% 8 80% NA
31-106-8  Office Support Specialist 22 21 95% 17 16 94% 12 71% NA
30-106-1 Office Technology Assistant 12 11 92% 9 8 89% 7 78% NA
10-196-1  Supervisory Management 5 5 100% 4 3 75% 2 50% NA
TOTAL BUSINESS+ 146 127 87% 102 93 91% 64 63% $2,995
Continuing Education
30-410-3  Construction Essentials 19 7 3% 2 2 100% 0 0% NA
30-312-9 Dietary Manager 2 1 50% 1 1 100% 1 100% NA
31-420-6  Entry Level Machining 12 12 100% 6 6 100% 5 83% NA
TOTAL CONTINUING EDUCATION+ 33 20 61% 9 9 100% 6 67% $2,825
Family and Consumer Services
30-544-2 Community-Based Residential Facility (CBRF) 34 33 9% 20 19 95% 10 50% $2,791

Caregiver

31-502-1 Cosmetology 35 26 74% 24 23 96% 19 79% $1,477
61-544-2 Dementia Care 8 5 63% 5 3 60% 1 20% NA
10-307-1  Early Childhood Education 28 27  96% 24 23 96% 16 67% $2,214
31-307-1 E-Connect - Child Care Services 34 29 85% 25 25 100% 18 72% $2,214
10-544-1  Gerontology - Aging Services Professional 4 4 100% 4 4 100% 3 75% NA
61-544-1 Healthcare and Service Provider 9 5 56% 4 2 50% 0 0% NA
10-520-3 Human Services Associate 18 17  94% 7 6 86% 6 86% $2,911
TOTAL FAMILY AND CONSUMER SERVICES+ 143 123 86% 93 87 94% 62 67% $2,139
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SUMMARY OF GRADUATE FOLLOW-UP STUDY OF 2016-2017 GRADUATES (Continued)

PROGRAM NUMBER/TITLE

Nursing and Allied Health

GRADUATES

RESPONSES

IN
LABOR
MARKET

TOTAL
EMPLOYED

EMPLOYED
RELATED*

AVERAGE
MONTHLY
SALARY

31-508-1 Dental Assistant 6 6 100% 6 6 100% 6 100% $2,975
10-530-1  Health Information Technology 10 9 90% 9 8 89% 3 33% NA
31-509-1 Medical Assistant 39 34 87T% 34 33 97% 32 94% $2,683
31-530-2 Medical Coding Specialist 15 13 87% 13 12 92% 6 46% NA
30-543-1  Nursing Assistant 521 436  84% 231 212 92% | 158 68% $2,440
10-543-1  Nursing-Associate Degree 103 84 82% 81 76 94% 76 94% $4,777
10-514-1  Occupational Therapy Assistant 22 17 77% 16 14 88% 13 81% 3,458
30-509-2  Patient Services Specialist 42 37  88% 36 34 94% 32 89% NA
TOTAL NURSING AND ALLIED HEALTH+ 713 597  84% 387 358 93% | 294 76% $3,227
Public Safety

30-531-6  Advanced EMT 15 12 80% 10 10 100% 10 100% $2,407
10-504-2  Criminal Justice - Corrections 2 2 100% 2 2 100% 2  100% NA
10-504-5  Criminal Justice Studies 18 18 100% 16 15 94% 11 69% $3,308
30-531-3 Emergency Medical Technician 56 52  93% 46 44 96% 29 63% $3,123
31-531-1 Emergency Medical Technician - Paramedic 1 0 0% 0% 0 0% 0 0% NA
TOTAL PUBLIC SAFETY+ 91 83 91% 73 70 96% 51 70% $3,022
Technology and Industry

32-070-1  Agricultural Power and Equipment Technician 16 16 100% 13 13 100% 13 100% $2,680
10-614-4  Architectural Commercial Design 4 4 100% 4 4 100% 4 100% $3,219
32-454-1  Automated Packaging Systems Technician 10 9 90% 8 8 100% 8 100% $5,178
10-631-2  Automation for Industrial Systems 3 2 67T% 2 2 100% 1 50% NA
31-404-3  Automotive Maintenance Technician 17 15 88% 10 9 90% 6 60% $2,070
32-451-1 Broadband Technologies 7 5 71% 5 5 100% 4 80% NA
10-630-4 Composite Technology 3 3 100% 3 3 100% 2 67% NA
31-091-1 Dairy Herd Management 5 5 100% 5 5 100% 4 80% $1,797
30-090-1 Farm Business and Production Management 5 5 100% 5 5 100% 5 100% NA
30-442-6  Flux Cored Arc Welding (FCAW) 1 1 100% 1 1 100% 0 0% NA
30-442-5 Gas Metal Arc Welding (GMAW) 21 17  81% 9 9 100% 3 33% NA
30-442-7 Gas Tungsten Arc Welding (GTAW) 5 2  40% 2 2 100% 1 50% NA
32-601-1 Heating, Ventilation, and Air 10 8 80% 7 7 100% 7 100% $3,048

Conditioning/Refrigeration (HVAC/R)

32-462-1 Industrial Maintenance Technician 5 5 100% 4 4  100% 2 50% NA
10-150-2 Information Technology - Network Specialist 10 9  90% 7 7 100% 5 71% $3,884
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SUMMARY OF SIX-MONTH FOLLOW-UP STUDY OF 2016-2017 GRADUATES (Continued)

IN
LABOR

TOTAL

EMPLOYED

AVERAGE
MONTHLY

PROGRAM NUMBER/TITLE

GRADUATES

RESPONSES

MARKET

EMPLOYED

RELATED*

SALARY

Technology and Industry (continued)
10-154-7  Information Technology - Systems 9 7  78% 7 6 86% 4 57% $3,487
Administration Specialist
10-152-7 Information Technology - Web and Software 10 10 100% 5 3 60% 3 60% $4,874
Developer
30-150-4 IT Network Technician 27 24 89% 12 10 83% 1 8% NA
31-420-1 Machine Tool Operation 7 5 71% 4 2 50% 2 50% NA
31-444-1  Machine Tool Operation - CNC 7 5 71% 4 4  100% 4 100% $3,237
32-420-1 Machine Tool Technician 8 8 100% 7 7 100% 7  100% $3,610
32-420-5 Machine Tooling Technics 14 12 86% 12 12 100% 11 92% $4,140
30-444-3  Manufacturing Production Technician 1 1 100% 1 0 0% 0 0% NA
31-461-4  Marine Repair Technician 8 6 75% 4 4 100% 3 75% NA
30-454-1 Mechatronics Basics 1 0 0% 0 0 0% 0 0% NA
31-461-2  Motorcycle, Marine, and Outdoor Power 6 4 67% 4 4 100% 3 75% $2,169
Products Technician
32-410-2 Residential Construction and Cabinetmaking 13 12 92% 11 11  100% 11  100% $2,975
30-442-4  Shielded Metal Arc Welding (SMAW) 23 19 83% 10 9 90% 3 30% NA
31-442-1  Welding 85 73 86% 68 66 97% 49 2% $3,307
30-442-2  Welding/Maintenance/Fabrication 5 2 40% 2 2 100% 1 50% NA
TOTAL TECHNOLOGY AND INDUSTRY+ 314 272 87% 222 210 95% | 162 73% $3,390
TOTAL+ 1,438 | 1,220 85% 884 825 93% | 638 2% $3,151

*Based on those in the labor market.

+Totals are unduplicated counts — not a summary of the program numbers.




APPENDIX D




SUMMARY OF GRADUATE FOLLOW-UP STUDY
OF 2016-2017 GRADUATES BY DEGREE LEVEL

Associate Two-Year One-Year Short-Term  Embedded
Degree Technical Technical Technical Certificates
Graduates 356 83 349 771 10
Responses 311 75 291 650 6
87% 90% 83% 84% 60%
In the Labor 269 67 254 391 5
Market
Employed 248 67 244 362 3
92% 100% 96% 93% 60%
Related 201 63 189 262 1
Unrelated 46 3 48 96 2
Unknown 1 1 7 4 -
Seeking 21 - 10 29 2
Employment 8% - 4% 7% 40%
Average
Monthly Salary $3,643 $3,631 $2,768 $2,616 NA

41
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2016-2017 Follow-Up Study — Satisfaction With Training and Reason for Attending

(Results by College Division)
Satisfaction With Training Reason for Attending WITC

Improve Prep. Personal
Job Interest/

Division Graduates Respondents

Career

Change SIS Other
Business 146 127 85 35 2 0 59 31 13 11 7
Continuing 33 20 7 6 0 0 8 2 1 0 2
Education
Family and 143 123 89 26 1 3 44 23 14 18 19

Consumer Services

Nursing and Allied

713 597 247 225 13 1 183 101 22 155 37
Health
Public Safety o1 83 23 38 9 8 29 6 21 3 19
Technology and 314 272 154 93 4 3 136 44 35 11 29
Industry

603 423 29 15 459 207 106 197 112

*

TOTALS 1,438 1,220 56% 40% 3% 1% 42% 19% 10% 18% 10%

*Unduplicated

Satisfaction With Training Key

VS =  Very Satisfied

S =  Satisfied

us =  Unsatisfied

VU =  Very Unsatisfied
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2016-2017 Follow-Up Study — Satisfaction With Training and Reason for Attending

(Results by Degree Level)
Satisfaction With Training Reason for Attending WITC

Divisi Graduat R dent Improve Prep. Personal
vision raduates espondents Job Career Job For Interest/
VS S UsS VU Prep. Change Skills Educ. Other

356 142 132 8 6 129 92 27 32 18

Associate 311

Two-Year Technical 83 75 54 18 2 0 30 18 15 2 9
One-Year Technical 349 291 181 89 5 0 152 51 26 17 31
Short-Term Technical 771 650 302 208 16 9 199 72 43 159 62
Ezrgﬁggtee‘l 10 6 5 1 0 0 0 4 2 0 0
TOTALS" 1438 | 1220 | gy | aow | s | am | e | 0% | o | 1w | 10w

*Unduplicated

Satisfaction With Training Key

VS = Very Satisfied
S = Satisfied
us = Unsatisfied

VU = Very Unsatisfied
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2016-2017 Follow-Up Study — Satisfaction With Training and Reason for Attending

(Results by Campus)

Would
Recommend Satisfaction With Training Reason for Attending WITC
Location Graduates Respondents WITC
Improve Prep. Personal
Job Career Job For Interest/
Skills Educ. Other
195 171 153 3 91 57 5 3 65 31 20 17 25

Ashland
New
. 444 382 309 17 172 141 10 6 135 73 32 57 36
Richmond
Online 58 49 44 2 34 11 0 2 17 14 10 2 4
Rice Lake 488 406 345 12 206 141 11 3 167 53 36 75 34
Superior 280 236 194 3 115 81 3 1 84 42 11 48 16
1023 37 603 423 29 15 459 207 106 197 112
*
TOTALS 1,438 1,220 97% 3% 56% 40% 3% 1% 42% 19% 10% 18% 10%

*Unduplicated

Satisfaction With Training Key

VS = Very Satisfied
S = Satisfied
us = Unsatisfied

VU = Very Unsatisfied
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WISCONSIN INDIANHEAD TECHNICAL COLLEGE
Employers of WITC Graduates and Position Titles Related to Program

(2016-2017)

TWO-YEAR ASSOCIATE DEGREE PROGRAMS

ACCOUNTING

EMPLOYER

Anderson, Hager & Moe-Spooner

Anderson, Hager & Moe-Hayward

Bottom Line Bookkeeping-Hudson

CESA #11-Turtle Lake-WI

Express Employment Professionals-Red Wing-MN

First Bank of Baldwin-Baldwin

Gordy's County Market-Ladysmith

Heartland Credit Union-Inver Grove Heights-MN

Indianhead Foodservice Distributor-Eau Claire

K-Sun Corporation-Somerset

MidWestOne Bank-Osceola

Northern Clearing, Inc.-Ashland

Pioneer Bank of Wisconsin-Ladysmith

Roberts Congregational United Church of Christ-
Roberts

Simmons & Simmons, Inc.-Larned-KS

St. Croix County-Hudson

Woita & Associates-Altoona

ADMINISTRATIVE PROFESSIONAL

EMPLOYER

Amery Community Center-Amery

Growing Opportunities and Resources-Rice Lake

Knight Barry Title-Green Bay

Ladysmith Care Community-Ladysmith

McCain Foods-Rice Lake

Mid-State Stainless, Inc.-Grantsburg

Next Energy Solution-Shell Lake

Northwest Regional Planning Commission-
Spooner

Real Estate Solutions-Rice Lake

Simply Giggle Childcare & Preschool-Hudson

Source Energy Services-Weyerhauser

United Health Care-Eau Claire

WITC-Shell Lake
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TITLE

CPA Professional
Paraprofessional

Bookkeeper

Accountant

Data Entry

Systems Coordinator
Department Manager
Accounting Specialist
Accounts Receivable Specialist
Accountant

Credit Analyst/Accounting Assistant
Field Office Manager

Loan Assistant

Office Administrator

Staff Accountant
Lead Finance Specialist
Intern

TITLE

Director

Administrative Professional
Administrative Assistant
Administration/Accounts Payable
Manufacturing Lead

Officer Administrator

Office Manager

Administrative Specialist

Office Assistant

Director

Administrative Assistant

Enrollment Eligibility Representative
Financial Aid Assistant




ARCHITECTURAL COMMERCIAL DESIGN

EMPLOYER

3-D Design LLC-Deer Park
ABC Truss-Chetek
Nimsgern Steel-Minocqua
VAA-Plymouth-MN

AUTOMATION FOR INDUSTRIAL SYSTEMS

EMPLOYER
Telemetry & Process Controls-Oakdale-MN

BUSINESS MANAGEMENT

EMPLOYER

Catalyst Computers, LLC-Deer Park
Fastenal-Rice Lake

Luther Hudson Chevrolet GMC-Hudson
Property Management-Washburn
WITC-Shell Lake

WITC-Superior

COMPOSITE TECHNOLOGY

EMPLOYER
Cirrus Aircraft-Duluth-MN

CRIMINAL JUSTICE - CORRECTIONS

EMPLOYER
MN DOC Stillwater Prison-Bayport-MN
Somerset Police Department-Somerset

CRIMINAL JUSTICE = LAW ENFORCEMENT

EMPLOYER

Amery Police Department-Amery

Bayfield County Sheriff's Office-Washburn
Cameron Police Department-Cameron
City of S